Annual Shareholders’ Meeting 2025 of Siemens Energy AG

Qualification Matrix of shareholder representatives proposed for election
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Duration of .
Membership Member since 25/09/20  25/09/20 20102125 25/09/20 26102124 26102124 25/09/20 25/09/20 25/09/20 20/02/25
Personal ability Independence* v v v v v v v v v
Age limit v v v v v v v v v v
It_imit on number of v v v v v v v v v v
erms
:)r:;l:rr:;tzéna“ty Gender male male female male female female female male female female
Year of birth 1957 1951 1966 1959 1971 1960 1966 1965 1961 1969
Nationality German German German German German German Fre&gh ! Gz:;;ssn ! us German
International experi- v v v v v v v v v v
ence
Master's
degree in Studies of BSc Engi- MSc, PhD
engineer- German Chartered neering and post-
Educational back- BUS“'.‘E.SS Studies of ing, Mas- Litera- prof. of Certified Engineer Master doct_o_ra\
Adminis- - . Econom- Econo- MBA (FH) Elec- . qualifica-
ground . Chemistry ter of ture, Poli- . . . Business P
tration Business tics and ics mist trical En- Admin. tion in
Admin- Sociology gineering istration computer
. . linguistics
istration
Important business
. areas (esp. Energy
Prqf.essmnal generation, transmis- v v v v v v v v 4 v
ability A AR
sion, distribution,
storage)
Stakeholder Manage- v v v v v v v v v v
ment
Change Management v v v v v v v v v
Technological compe-
tence (incl. software v v v v v v v
and digitalization)
Strategy v v v v v v v v v v
Innovation v v v v 4 v v 4 v
Supply Chain
Management v v v v v
(procurement / manu-
facturing)
Marketing and sales v v v v v 4
Law, esp. Corporate
Governance and Com- v v v 4 v 4 v v v
pliance
Human resources (in-
cluding Leadership
Development, Person- v v v v v v v v v v
nel Development, Tal-
ent Management)
Sustainability, in par-
ticular decarboniza-
tion, climate protec- v v v v v 4 v v 4 v
tion and responsible
operations
Management resp.
transformation expe- v v v v v 4 v v 4 v
rience
Financial Expert accountin v 4 v
competence P 9
v v v

Expert auditing

v' means that the criterion is met. The statements relating to professional ability are based on the Supervisory Board's self-assessment. A check equals at least “good knowledge” and accordingly the ability to well understand the facts
of a matter and to make informed decisions, based on already existing qualification and additional trainings undergone by the Supervisory Board members. On a scale from 1 (highest) to 5 (lowest), this corresponds to a rating of at
least 2.

In accordance with the criteria specified by the German Corporate Governance Code.

This version of the Qualification Matrix prepared for the convenience of English-speaking readers is a translation of the German original.
For purposes of interpretation, the German text shall be authoritative and final.



