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Introduction

Siemens Energy was formed on 1st April 2020 following a 
carve out from Siemens AG. The company has about 91,000 
employees worldwide and 3,200 employees in the UK (as of 
March 31, 2020). Siemens Energy operates globally along 
nearly the entire energy value chain. Our products include 
gas turbines, steam turbines, generators, transformers, and 
compressors. Siemens Energy’s 67 percent stake in Siemens 
Gamesa Renewable Energy makes it a global market leader 
in renewable energies.
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With a strong and resilient portfolio along significant parts 
of the energy value chain, we are a partner of choice for 
our stakeholders and shaper of the energy transition 
worldwide. While supporting the company purpose “We 
energize society”, we contribute to most of the United 
Nations’ Sustainable Development Goals (SDGs) directly or 
indirectly. To ensure maximum impact, we focus our 
activities on SDG 5, 7, 8, 9, and 13. 

Fig. 1 Global Sustainability Programme (Global Sustainability Report 2020)
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Our culture is built on our values; Caring, Agility, Respect 
and Accountability, which we bring to life through the 
behaviours that we embrace.

We energize society worldwide, and thus 
enable successful and sustainable growth. 
That is our promise, and our purpose.

Our mission is to support our customers in transitioning 
to a more sustainable world, based on our innovative 
technologies and our ability to turn ideas into reality. 

Our values

Our Purpose 

Our mission 
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Our commitments

We are committed worldwide to supporting societal 
progress, a clean environment, and people in need.

Siemens Energy commitment to Societal engagement is 
described in the global Sustainability Report 2020: Getting 
Started.  In the UK, we follow the Siemens Energy global 
approach, for societal engagement, with a focus on 
regional activities.

Link to Siemens Energy Sustainability Report 2020: 
Getting Started

In the UK we have established a Corporate Social 
Responsibility (CSR) programme to deliver societal 
engagement. Our CSR activity goes beyond core business, 
engaging employees and communities through 
volunteering, sponsorship and donations. 

Employees are encouraged to take two days per year to 
undertake volunteering to support the CSR Programme. 

Our UK Corporate Social Responsibility commitments:

• We will demonstrate good corporate citizenship and act 
as a responsible business

• We will empower all our employees to undertake 
volunteering 

• We will support charities and organisations that help us 
to deliver our purpose to energize society by donating 
business resources including employee time, knowledge, 
skills and materials

• We will support charities and organisations to tackle 
social issues and improve the local communities where 
we operate 

• We will collaborate with our stakeholders.
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For Siemens Energy, creating Social Value is not just an 
add-on and we target Social Value outcomes from business 
activities in our CSR Programme. Unlocking wider social, 
economic and environmental benefits of our business 
activities can provide both the rationale and the motivation 
for moving towards a net zero carbon society, as well as 
local benefits to the community.

We have engaged the services of a leading specialist 
consultancy in this area, Social Value Portal (SVP) to enable 
measurement of social value.

We are committed to following the United Nations 
Sustainable Development Goals which are a social value 
charter for the planet and the principles laid out within the 
Public Services (Social Value) Act 2012.

We are committed to reporting both non-financial and 
financial data as evidence of the impact of our activities 
on communities.

We will achieve this by: 

• Measuring the breadth and impact of our activities 
internally and externally

• Using recognized frameworks for measuring social value 
outcomes supported by SVP

• Collaborating with our stakeholders to improve the social 
value performance of the sectors and industry’s in which 
we operate 

• Measuring and reporting our activities to ensure 
transparency of our approach for employees, 
stakeholders and customers.

Our UK Corporate Social Responsibility Programme is 
grouped into three key themes.

Governance, Measurement 
and Assurance
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Driving the 
Energy Transition
• Access to sustainable 

energy to address 
energy poverty

• Support for renewable 
energy projects 
supporting communities

• Promoting skills for a 
decarbonised economy

Access to 
Education
• Support for STEM 

programmes and focus 
on D&I

• Development of new 
virtual content and 
engagement

• Coordination of materials 
for local Science Festivals

Sustaining 
Communities
• Supporting mental health 

and welling for 
employees and 
communities 

• Supporting enhancement 
of and protection of local 
environments 

• Supporting charities and 
communities

Fig 2: Siemens Energy (UK) CSR Programme
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Energy Transformation 
At the heart of our CSR Programme is our purpose to 
energize society and shape the energy of tomorrow. Access 
to energy is a prerequisite of human development and we 
aim to support organisations that address energy poverty 
and social inequality. 

• We will look for ways to use our innovative technologies 
to support local renewable energy projects and to 
support local communities. 

• We will support projects for training and new skills for a 
decarbonised economy.

Access to Education 
Our education strategy aims to inspire, engage, and 
enthuse our next generation in the world of Science, 
Technology, Engineering and Maths (STEM). Overcoming 
the significant skills shortages, we face within industry will 
become more important in a sustainable world that is 
becoming ever more connected through digitalisation. 

• Create modern educational channels that enable diverse, 
digital learning and are sustainable to our future

• Ensure education resources, partnerships and 
collaborations equip teachers, students and volunteers 
with informative industry insight that links to careers. 

• Create a culture of sustainability, investing in resources, 
projects & solutions that educate students in providing 
solutions to real life problems

• Inspire STEM in the classroom environment, increasing 
our local outreach and building local talent pipelines 

• Invest in projects and partnerships that embrace 
Diversity and Inclusion (D&I) and challenge any 
stereotype that prevents a career in engineering

• Enable education projects to leave a measurable legacy 
in terms of aspiration and impact.

Sustaining Communities
• Encouraging our employees to volunteer, using their 

skills to support social and environmental projects

• In partnership with MIND the mental health charity, 
supporting mental health and welling for employees and 
our local communities 

• Supporting the enhancement and protection of the 
environment in the communities where we operate, in 
partnership with The Wildlife Trusts charity

• Supporting charitable and community organisations to 
accomplish their goals 

• Create a positive, lasting-legacy, in the communities 
where we operate

• Making a positive impact in the lives of children and 
young people 

• Inspiring the next generation of engineers 

• Assisting the most disadvantaged members of society

• Working in partnership with local organisations to 
support their aims of increased economic and 
societal growth.

Our Corporate Social Responsibility Programme is led by a 
core team from across our business and supported by a 
network of local site and project ambassador’s. Our CSR 
Programme has been developed through engagement with 
our employee community creating tangible business 
benefits as a result of the investment in cultural 
transformation and the shift to doing things differently. 

Our Corporate Social Responsibility approach is reviewed 
regularly by the Siemens Energy UK Board.

Our Corporate Social Responsibility programme is 
communicated to our employees and stakeholders and will 
be reviewed on an annual basis.

Our Key Themes
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